Now Hiring: Groundskeeper — Village of Monroe Parks

The Village of Monroe is seeking a reliable and hardworking individual for a Groundskeeper for Village
Parks. This position plays an important role in maintaining the beauty, safety, and cleanliness of one of
our community’s most valued public spaces.

Key Responsibilities:

o Perform routine landscaping and grounds maintenance, including mowing, trimming, and edging
o Maintain park cleanliness by collecting litter and servicing waste receptacles

o May assist with seasonal tasks such as leaf removal, planting, and snow/ice management

o Inspect park facilities and report maintenance or safety issues

e Support setup and breakdown for park events as needed

Quialifications:

o Prior experience in landscaping, groundskeeping, or related work preferred
o Ability to operate basic landscaping equipment

e Strong work ethic and attention to detail

e Ability to work outdoors in varying weather conditions

e Must be dependable and able to work independently or as part of a team

How to Apply:

The Orange County Application for Employment is available for download on the Village’s
website at www.villageofmonroe.org or can be obtained in person from the Village Clerk’s
Office, located at 7 Stage Road, Monroe, NY. All candidates will be subject to an appropriate
background check. Interested applicants should submit a resume and cover letter, along with the
completed application, to: Village of Monroe, c/o Village Clerk, 7 Stage Road, Monroe, NY
10950. Applications must be received by May 8, 2026. Salary range: $25-$30 per hour.

The Village of Monroe is an Equal Opportunity Employer that does not discriminate on the basis of actual or
perceived race, color, creed, religion, national origin, ancestry, citizenship status, age, sex or gender (including
pregnancy, childbirth, pregnancy-related conditions, and lactation), gender identity or expression (including
transgender status), sexual orientation, marital status, military service and veteran status, physical or mental
disability, genetic information, or any other characteristic protected by applicable federal, state, or local laws and
ordinances. The Village of Monroe’s board and leadership is dedicated to this policy with respect to recruitment,
hiring, placement, promotion, transfer, training, compensation, benefits, employee activities, access to facilities
and programs, and general treatment during employment.


http://www.villageofmonroe.org/

